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PGY1 Pharmacy & PGY2 Health System 
Pharmacy Administration and Leadership 

(PGY1 & PGY2 Combined)  

 

 

 
  

Required Learning Experiences (PGY2) Preceptor 
Orientation (3 weeks) Sara J. Wilke, PharmD, MBA 

Area/Program Leadership (4 weeks) Sara J. Wilke, PharmD, MBA 

Clinical Pharmacy Services (4 weeks) Ayesha Khan, PharmD, BCPS 

Medication Safety (4 weeks)  Ann M. Jankiewicz, PharmD, BCPS, FASHP 

Pharmacy Management and Informatics (4 weeks) Sara J. Wilke, PharmD, MBA 

Pharmacy Operations (4 weeks) Beth Shields, PharmD, BCPPS 

Pharmacy Residency Recruitment (4 weeks) Gary D. Peksa, PharmD, MBA, BCPS 

Elective Learning Experiences (PGY2) 
• 340b/Supply Chain (4 weeks) 
• Ambulatory Clinical Services (4 weeks) 
• Clinical Pharmacy Services II (4 weeks) 
• Executive Leadership—CPO (4 weeks) 
• Oncology/Infusion Pharmacy Services (4 weeks) 
• Pharmacy Operations II (4 weeks) 

• Pharmacy Informatics (4 weeks) 
• Specialty Pharmacy Services (4 weeks) 
• Sterile Products (2-4 weeks) 
• Other elective learning experiences may be developed 

based on resident interest and preceptor availability 

Longitudinal Learning Experiences (PGY2) 
Leadership:  
 Committee Membership 
 Pharmacy Internship Program Manager 
 Pharmacy Leadership Longitudinal Financial Learning 

Experience 

 Pharmacy Residency Class Leadership Position 

Pharmacy Practice Experience: 
 Pharmacy Administrator on Call Monday-Friday (2 

training weeks and 6 independent weeks) 

 Weekend/Holiday Staffing: Every 4th weekend and 2-3 
assigned holidays 

Teaching Opportunities: 
 Didactic lectures (optional) 
 Pharmacy Grand Rounds (2 times per year) 
 Precepting IPPE/APPE students and PGY1 residents 

Research/Quality:  
 Medication Utilization Evaluation or Quality Project 
 Research project with manuscript of publishable 

quality. 
 Presentation of research project outside of Rush (e.g. 

ILPRC, local or national specialty meeting) 
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Residency Program: The combined PGY1&PGY2 Health-System Pharmacy Administration and Leadership (HSPAL) 
Residency Program is a two-year residency established to provide specialty training for residents interested in health-
system pharmacy administration. As a PGY1, the pharmacy resident will complete the requirements of the PGY1 
pharmacy practice residency at Rush University Medical Center (RUMC). Experiences are tailored to the individual 
resident's background and interests. As a PGY2, the HSPAL pharmacy resident will be exposed to a variety of practice 
areas including Clinical Pharmacy Services, Pharmacy Operations, Medication Safety and Pharmacy Leadership.  

 
Purpose Statement: PGY2 residency programs build upon Doctor of Pharmacy (PharmD) education and PGY1 
pharmacy residency training to develop pharmacist practitioners with knowledge, skills, and abilities as defined in the 
educational competency areas, goals, and objectives for advanced practice areas. Residents who successfully 
complete PGY2 residency programs are prepared for advanced patient care or other specialized positions, and board 
certification in the advanced practice area, if available. 
 
Mission Statement: The mission of the Rush PGY1&PGY2 HSPAL Residency is to graduate compassionate pharmacy 
leaders who excel as both clinicians and leaders.  The HSPAL Residency at Rush will provide the resident with a well-
rounded experience and is designed to develop the resident's leadership expertise in managing a pharmacy system 
through a variety of required and elective learning experiences.  Additionally, residents will have opportunities to 
gain experience in teaching, research, and quality improvement.   
 
Administration Experience: The PGY1&PGY2 HSPAL resident will have the opportunity to participate in organizational 
leadership in an academic teaching environment. The mission of Rush is to improve the health of the individuals and 
diverse communities we serve. As a PGY2, the HSPAL resident will have the opportunity to manage a system-wide 
project.  
 
Research Experience: The PGY2 HSPAL resident will be expected to complete a longitudinal research project suitable 
for publication. The project will be a system Quality Improvement or Performance Improvement initiative. The PGY2 
HSPAL resident will present at the regional residency conference or a local or national specialty meeting.   
 
Teaching Experience: The PGY2 HSPAL resident will serve as a preceptor for Doctor of Pharmacy students from local 
colleges of pharmacy and PGY1 Pharmacy Practice Residents.  There may be opportunities to lecture at local colleges 
of pharmacy.   
 
Staffing Experience: The PGY2 HSPAL resident will be responsible for staffing every fourth weekend and 2-3 assigned 
holidays at RUMC.  
 
Pharmacy Administrator on Call: The PGY2 HSPAL resident will be expected to rotate through covering the pharmacy 
administrator on call pager Monday-Friday (2 training weeks and 6 independent weeks) at RUMC. Responsibilities 
include, but are not limited to, participating in Hospital Incident Command, reviewing non-formulary medication 
requests, managing operational/staffing efficiencies and regulatory compliance monitoring.     
 
 
For further information, visit our website: https://www.rush.edu/health-care-professionals/education-and-training/pharmacy-
residencies 

  
  

Sara Wilke, PharmD, MBA 
PGY1/PGY2 HSPAL Residency Program Director 
Sara_J_Wilke@rush.edu 
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